
DLG 05
Ymchwiliad i amrywiaeth ym maes llywodraeth leol
Inquiry into diversity in local government
Ymateb gan: Cyngor Bwrdeistref Sirol Merthyr Tudful
Response from: Merthyr Tydfil County Borough Council

Merthyr Tydfil County Borough Council unreservedly agrees that elected members need the 

perspective of the diverse social groups they represent; and the best way to achieve this is for the 

Councillors to reflect that diversity within the Council Chamber.    

In our opinion, formal education has to be the most influential way of establishing a young person’s 

understanding of the democratic process.  If a person understands what they are doing and why, 

they are more likely to become involved.  We are hopeful that the recent introduction of 

representation from the Borough Wide Youth Forum (MTBWYF) on each of Merthyr Tydfil CBC’s five 

Scrutiny Committees and the potential reduction in the voting age, will open doors for us to speak 

to young people before they leave compulsory education.  At the moment, unless a student stays to 

study ‘A’ levels they leave school before they’re old enough to vote and if their families don’t vote, 

or they don’t know what to do and are put off voting the first time, this very often sets a pattern for 

their future adult life. 

We also recognise an opportunity to promote the fact that elected members are paid a salary, and 

an associated need to widely publicise exactly what the role involves and what training and support 

is available for successful candidates.  This would hopefully reassure anyone thinking of standing for 

election that the public recognises the need for an appropriate salary because of the significant 

nature of the contributions made by local councillors.  It would also alleviate concerns of their ability 

to hold office due to physical disabilities or ‘qualifications’ for example, which, in our opinion, 

makes promotion an expedient means of encouraging more long term unemployed, carers, single 

parents and disabled people to stand for election if they knew what was expected of them, and 

could be confident of the appropriate support.    

Suggestions in the Green Paper: Strengthening Local Government: Delivering for People that alluded 

to changes in structure assisting in the support of diversity are unlikely to achieve success without 

positive promotion of the role of elected members.  The current position does the opposite, by 

actually encouraging critical reproach and an example of the system doing exactly this and having a 

detrimental effect on engagement is demonstrated in the attached article that was published by a 

local newspaper last week, where the salaries of elected members were compared, without 

explanation, in a deliberate attempt to cause public discord.  We will continue to have difficulty 

encouraging diversity until the role of an elected member is held in the high regard it deserves. 




